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Education 
Harvard University, Cambridge, MA                  expected June 2021 
PhD Psychology 
 
University of Oxford, Oxford, UK                      June 2016 
MPhil Evidence-Based Social Intervention and Policy Evaluation (Rhodes Scholarship) 
 
Princeton University, Princeton, NJ                    June 2014 
BA Psychology, highest honors       GPA: 3.98, Departmental GPA: 4.0 
 
Research in progress 
Nobody knows when to stop talking. 
Results show that, after a conversation, each participant is highly inaccurate when they try to guess when their conversation 
partner wanted to leave. Currently conducting research showing that this may be a feature and not a bug: knowing when your 
partner wanted to leave may make participants less satisfied with the conversation. 
 
Intergenerational perception 
Research so far shows that, in contrast to previous findings in the literature, older people have negative views of younger 
people. They also believe that people improve as they age, and that their generation is better than the previous generation. 
Younger people’s opinions are entirely heterogeneous. Further studies show that this effect is likely to do looking forward vs. 
looking backward: when middle-aged people compare themselves to younger people, their responses look like older people’s. 
But when they compare themselves to older people, their responses look like younger people’s. 
 
People overestimate how much public opinion has changed. 
Across 22 domains, people either don’t know the direction in which public opinion has changed, or overestimate how much 
change has occurred, 85% of the time. 
 
Can people pass the Ideological Turing Test? 
Research underway investigating whether people are able to present themselves as their ideological opposite, and whether 
observers can tell the difference. 
 
Nobody knows what makes a conversation good. 
Observers underestimate how much people enjoy talking to one another. Further research is underway to understand why this 
happens, and whether participants in a conversation make a similar mistake. 
 
The world gets better, but people get worse. 
Research underway trying to understand why people think that certain elements of the world have improved (technology, 
health), but people in the world have gotten worse over time. 
 
The high cost of switching. 
Research underway showing that people mistakenly think they can complete a task faster than the person they are observing, 
and therefore are too quick to take over.   
 
 
Publications and Presentations 
Mastroianni, A. M. & Gilbert, D. T.  (2018). Nobody knows when to stop talking. Poster presentation at the 2018 Society for 
Judgment and Decision Making conference. 
 
Mastroianni, A. M., & McCoy, D. E. (2018). Countries with less gender quality have more women in STEM—huh?. 
Scientific American. 
 
Mastroianni, A. M. & Gilbert, D. T.  (2018). Nobody knows when to stop talking. Poster presentation at the 2018 Boston 
Area Psychology Conference. 
 



Mastroianni, A. M. (2016). “Touching the iron.” Selected to deliver a speech on “fighting the world’s fight” at the graduation 
of the 2013 Rhodes Scholars. 
 
Mastroianni, A. M. & Gomez, D. M. (2014). Psychology Department Graduation Remarks. Selected to deliver a speech 
commemorating the graduation of the Psychology Department’s Class of 2014. 
 
Mastroianni, A. M. (2014). Class Day Remarks. Selected to deliver a humorous speech as part of the graduation of 
Princeton’s Class of 2014. Currently over 14,000 views on YouTube. 
 
Mastroianni, A. M. (2014). My Princeton prologue: A new alum reflects on his four years on campus. Princeton Alumni 
Weekly, 114(14). Invited guest column, adapted from an invited speech to University administrators. 
 
Mastroianni, A. M. (2014). Cut them some slack: Slacktivism’s prosocial potential. Tortoise: The Writing Center Journal, 
1(1). Selected as the feature peace in the inaugural issue of a writing pedagogy journal. 
 
Mastroianni, A. M. (2014). Psychology more scientific than previously thought (p < .01). Association for Psychological 
Science Observer, 27(2). Invited guest column.  
 
Mastroianni, A. M., & Fiske, S. T. (2014). Danger, joking hazard: Mere presence dampens funniness evaluations. Invited 
poster presentation at the 2014 meeting of the Society for Personality and Social Psychology in Austin, Texas. 
 
Selected Academic Awards, Honors, and Professional Service 
Ad hoc reviewer, Proceedings of the National Academy of Sciences            2015 
 
Howard Crosby Warren Junior and Senior Prize                       June 2013/2014 
Awarded to the top junior and senior member of the Psychology Department. Received both years. 
 
Spirit of Princeton Award                     May 2014 
One of nine students selected on the basis of outstanding contributions to campus life and the undergraduate experience. 
 
Rhodes Scholarship            November 2013 
One of 32 students nationwide selected for a full scholarship to the University of Oxford. 
 
Phi Beta Kappa             September 2013 
One of 14 seniors elected early to the academic honor society, representing the top 1% of Princeton’s senior class. 
 
Teaching experience 
Social Psychology                       Fall 2018 
Teaching Fellow responsible for leading two sections (30 students). Designed and implemented classroom activities, led 
review, held office hours, and graded assignments and provided feedback. 
 
“The Surprising Psychology of Everyday Life”              January 2017 
Designed and taught a five-lecture introductory psychology course to over 120 undergraduate and graduate students, as well 
as members of the public. Prepared original slides and reading assignments on topics ranging from judgment and decision 
making to happiness to intergroup conflict. Average evaluation: 4.8/5. 
 
Improv 201 & 301                   March 2018-present 
Professional improv instructor at ImprovBoston, an improv theater in Cambridge, Massachusetts. Teach weekly courses to 
upper-level improv students. 
 
Media Coverage 
When Should a Conversation End? Psychology Today. 
Turns out nobody knows how long a conversation should last, and we keep talking way longer than we actually want to. 
Insider. 
 
Mentorship 
One of the most rewarding aspects of my work as a Resident Tutor and an academic advisor is mentoring students. Below is 
a non-comprehensive list of students I’ve worked with closely, and their next steps. 



 
V. Mohanty. Marshall Scholarship. 
K. Nichols. Lab manager at Harvard University. 
A. Yang. Rhodes Scholarship. 
R. Schafer-Ray. Public Service Fellowship. 
L. Peña. University of Cambridge. 
S. Alzahawi. Stanford Graduate School of Business. 
Y. Park. Lab manager at Wharton School of Business. 
L. Bickel. Lab manager at Brown University. 
 
 
Selected Work Experience 
Resident Tutor, Quincy House, Harvard University               August 2017-present 
Serve as academic advisor to seven sophomores, and mentor and community builder to 24 sophomores, juniors, and seniors. 
Guide students through the fellowships application process. Counsel students and connect them to resources. 
 
Mentor, ZLR Valeon                 September 2016-August 2017 
Support talented Chinese undergraduates as they apply for graduate school in foreign countries. Conduct weekly one-on-one 
meetings, provide feedback on application materials, and mentorship on choosing programs and careers. 
 
Outreach Fellow/Writing Center Fellow, Writing Center, Princeton University              September 2011-May 2014 
Initiated a guerilla marketing campaign to improve campus attitudes toward writing. Pioneered Writing Center Heroes 
program to recognize faculty excellence in writing pedagogy. Trained Writing Seminar faculty to give better feedback to 
students. Held one-on-one writing conferences with undergraduates and graduate students from all disciplines. Workshopped 
a wide variety of papers, providing constructive feedback on macro-level writing concepts, guidance on the brainstorming 
process, and tutorials on high-level techniques. Wrote timely conference reports and attended advanced training sessions. 
Interviewed candidates for the Fellow position and Writing Center leadership positions. 


